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MEMORANDUM OF AGREE EEN
THE CITY OF WOONSOCKE" ) ¢ 20 \L 670

Coduat—

_ WHEREAS, the City of Woonsocket’s Water Division filed an aboicviated rate
application filing with the Public Utilities Commission on July 13, 2004, requesting a rate
increase; and

WHEREAS, as part of that application, the Water Division requested salary upgrades
for Water Division personnel in order to make salaries competitive with other regulated water
utilities in Rhode Island; and

WHEREAS, pursuant to the Public Utilities Commission’s Order (Docket No. 3626)
dated July 21, 2005, money was collected by the Water Division and placed in a restricted
account within the Water Division’s accounts for the specific purpose of implementing these
upgrades; and

WHEREAS, the City and the Union wish to support these upgrades, recognizing that
they are outside the collective bargaining agreement between the City and the Union.

NOW, THEREFORE, the City of Woonsocket and the AFSCME, Local 670,
hereby agree as follows:

_ 1. The City and the Union support the upgrades of Water Division personnel, as
outlined in Ordinance # _06 0 .40

2. That these upgrades and changes to job titles and job specifications shall be made
part of the collective bargaining agreement for the period of July 1, 2005, through June 30, 2008,
and shall thereafter have full force and effect, pursuant to passage of Ordinance # 06 0-.40

3. That agreement on this matter is without practice or precedent as to amny other
pending or future matter or issue between the parties, including grievances and contract
negotiations, and this Agreement will not be used as evidence in any other proceeding by either
party, except to enforce the terms and conditions of this Agreement.

T .—__FOR THE UNION: ,’7 FOR FHE CITY: _ y
., 1 ~. s - .
= S St SD Wewsieed
%%/ _/5(\"7‘/—‘7,1v WIAALZY 4 J NN EEY
“RonatdServizi V 7/ —Mayor Susan D. Menafd "/

President, AFSCME, Local 670
d

DATE:_é_//j‘//) DATE: (¢ | /{T A6
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BENEFIT POLICIES

There are several benefits that, over the years, were adopted and never put into writing.
The purpose of this document is to preclude any confusion in the future.

Retirees continue on the Health Benefit rolls until death. Delta Dental ceases on the
retiree’s 65" birthday. Health Benefits are continued for the employees spouse for life as
well. If the surviving spouse remarries the benefits cease. At age 65 of either the retiree
or spouse the health insurance changes from whatever plan is in existence to Plan 65 Blue
Cross or Blue Chip (a Blue Cross product). Retirees who were required to pay a co-pay
weekly for Health Benefits will be required to pay the same dollar amount as their last
payment (currently 1% of their gross pay) on a annual basis which is billed by the
Personnel Division each year.(See attached Brunetti letter)..

City insurance is provided at various levels for the various unions. Retirees are invited to
participate in the insurance program at their own expense. Personnel provides an annual

bill to each retiree.

Directors appointed by the Mayor are provided benefits in accordance with their
individual contracts.

Non-Union employees are provided the same benefits as Local 670 members.

Health Insurance Buy-Back (when the spouse has equal or better coverage) is computed
at the 25% rate.
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AGREEMENT

Agreement entered into this day of effective as of July 1,

2005 by and between the City of Woonsocket, R.I. hereinafter referred to as the City, and
AFSCME, Council 94, Local 670, hereinafter referred to as the Union, the parties hereby

agree as follows:

PURPOSE
It is the purpose of the Agreement to carry out the personnel policy of the City of
Woonsocket in encouraging a harmonious and cooperative relationship between the City
and its employees by providing for procedures which facilitate free and frequent
communications between the City and the employees of the City of Woonsocket.
By means of this Agreement, therefore, the signatories hereto bind themselves to
maintain and improve the present standards of service to people of the City of
Woonsocket, and agree furﬂler that high morale and good personnel relations are
essential to carry out this end.
The City employees, as individual members of the Union, are to regard themselves as
such and they are to be governed by the highest ideals of honor, loyalty and integrity in
all their public, personal and' official relationships in order that they merit the respect and

confidence of the general public, the City Council and the Mayor.



1.1

1.2

1.3

1.4

1.5

1.6

ARTICLE 1
RECOGNITION
The City of Woonsocket hereby recognizes AFSCME, Council 94, Local 670 as the sole
and exclusive bargaining agent for all City employees within the bargaining unit, said
bargaining unit to consist of those classes of positions set out in Article 2 of this
agreement.
The City agrées that it will not discriminate against, intimidate, or coerce any employee
in the exercise of his right to bargain collectively through the Union,
or on account of its membership in, or activities on behalf of the Union.
Employees who are members of the Union on the effective date of this
agreement shall, as a condition of employment, remain members of the Union.
All new members hired hereinafter, as a condition of employment, shall
remain members of the Union.
Any new employees serving a probationary period on the effective date of this
agreement shall become and remain a member of the Union, as a condition of
employment.
The Personnel Director shall give written notice to the Executive Director of
AFSCME, Council 94 and the President, Treasurer, Chief Steward, and Safety
Officer of Local 670 of those new employees within the bargaining unit when
hired.
The City Treasurer shall deduct Union dues each pay period from the wages of
all bargaining unit members of Local 670. The Payroll Clerk shall forward by
check all dues deducted at intervals of no greater length than thirty-one (31)

days from the end of each month. Such withholdings shall be sent to Rhode
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1.7

2.1
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2.3

Tsland Council 94, AFSCME, 1179 Charles Street, North Providence, R. I.
.02904, accompanied by a list of all employees paying such dues.

All references to employees in this agreement designate both sexes and
wherever the male gender is used, it shall be construed to include male and

female employees.

ARTICLE 2

HOURS OF WORK
The basic work week shall consist of five (5) consecutive eight (8) hour days,
Monday through Friday and; in some cases, five (5) consecutive seven (7)
hour days, Monday through Friday. Police Department Telecommunications
Clerks shall work on a four-on-two off work week schedule and hours shall be
8:00 AM to 4:00 PM, 4:00 PM to %2:00 AM and 12:00 AM to 8:00 AM.
The various classes of positions are here assigned to a basic work week and a
class pay grade in accordance with the following schedule and any other class
of position covered by Article 1, Section 1.1 and any other class of position that
may subsequently be established by the City. See Appendix B.
It is recognized that there are now in existence other work schedules peculiar
to certain classes of positions and such exceptions shall remain in full force

and effect. In the event it becomes necessary to change the scheduled work

hours in any area, the parties hereto shall make every effort to agree mutually

on the hours for such schedules and fix the hours subject to grievance

procedure and arbitration provisions of this agreement.

2.3 b Fairmount Branch staffing will not interfere with main library staffing

especially where the circulation desk is concerned, such as sending a
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2.5

2.6

2.7

2.8

circulation desk person to the branch and having other circulation people cover
the desk for that person.

Shift hours, upon being scheduled, will be posted.

No employee, who has performed work before or after scheduled shift hours,
will have the right or will be required by the City by reason thereof, to take
time off to equalize his working hours.

When an employee is required to work in a higher class of position for one (1)
full day, with a thirty (30) minute leeway, such employee shall receive the
lowest salary rate at that higher class which will provide a pay increase

over his present rate, provided that such employee shall receive a minimum
pay increase of fifteen ($15.00) dollars per week, or a daily rate of three
($3.00) dollars.

There shall be a slﬁﬂ differential of effective 7/1/05 sixty-five (.65) cents an
hour for the night shift (4:00 pm. to 12:00 midnight) and eighty (.80) cents per
hour for the morning shift (midnight to 8:00 am.); employees assigned to the
Library shall be entitled to appropriate shift differential after 5:30 pm.
Employees who work on emergency sanding and plowing trucks shall not be
required to work in excess of twelve (12) consecutive hours unless agreed
upon by the employee and Employer; provided that the employee must give
the City two (2) hours' notice that he wishes to be relieved at the end of his
twelve (12) hour shift. The employee shall be required to remain on the job
until the thirteenth (13th) consecutive hour if a replacement cannot be
obtained after the employee gives a two (2) hour notice that he wishes to be
relieved. If the employee desires to be relieved at any time after working

twelve (12) hours, he still must give a two (2) hour notice before leaving the



2.8a

31

job. The City will pay shift differential to those employees who work overtime
on the second and/or third shift during snow removal operations.

All employees assigned to the Division of Highway, including but not

limited to all persons listed on the so-called "Snow Removal Augmented List",
must be available to respond to the highway barn at the inception of a weather
emergency.

An emergency is defined as sanding/plowing snow storm or other weather,
environmental or man made condition determined by the City to require a
response. All employees must respond unless a valid sick or vacation
condition is already in place. The City may grant vacation subject to recall.
The first failure by an employee to call in during a calendar year shall not
subject the employee to discipline. Thereafter, any failure to call in during
that calendar year shall be subject to disciplinary proceeding. This clause will
be sunset on December 31, 2007 providing there are no problems with the
operatiOI; of the department on storms.

The City may utilize the services of any City employee for assistance in snow
removal, provided that all eligible members of Local 670 and Local 3851 have

been contacted first.

ARTICLE 3

OVERTIME
Time and one-half shall be paid in each or any of the following instances and
éach instance shall not be dependent on any other instance, but there shall be

no duplication or pyramiding of overtime:



(a)

(b)

(©)
(d)
(e)

®

(®

3.2

All work performed in excess of eight (8) hours and, in those classes of
positions in which it is applicable, all work performed in excess of
seven (7) hours, in any one day.

All work performed in excess of forty (40) hours and, in those classes
of positions in which it is appliqable, all work performed in excess of
thirty-five (35) hours (for which overtime has not previously been
paid), in any week.

All work pefformed before or after any scheduled shift.

All work performed on Saturday, except as hereinafter provided.

All work performed on any of the holidays specified in 12.1 in addition
to any holiday pay that any employee shall be entitled to under 12.1.
When partial holidays are observed as outlined in 12.2, and certain
employees are required to work their entire schedule, such employees
shall receive time and one-half for one-half of their regularly scheduled
hours for such day.

Each employee shall have the option to select compensation for
overtime either in cash or accumulate compensatory time up to fifty-six
(56) hours; aftef fifty-six (56) hours the employee must be i)aid;
however, it is agreed that no employee will earn or diScharée more
than fifty-six (56) hours in each contract year.

Double time shall be paid for all work performed on Sunday, except as
hereinafter provided, but there shall be no duplication or pyramiding of

overtime.

3.3  Any employee whose regularly scheduled shift shall include Saturday and/or

Sunday, shall not be paid premium pay; however, any such employee shall be
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3.5

3.6

paid double time for any work whatsoever performed on the seventh (7) day in
his re‘specﬁve work week and at the rate of time and one-half for work
performed on the sixth (6th) day, providing said employee has worked the
previous five (5) days. This section does'not apply to Police Department
Telecommunications Clerks except when they are required to work on their
two off days.

Overtime work is to be made a matter of record and distributed féirly and
equitably among employees capable of performing the work in their respective
division and class of position. A record of overtime will be furnished the
Union upon request. Each department of the City shall post an overtime sheet,
which shall be updated monthly. For the purpose of equal distribution of
overtime, hours recorded on bulletin boards in each division shall be recorded
as straight time hours paid.

If an employee is inadvertently omitted on an overtime assignment, the
employee shall be afforded the opportunity to be included in the next overtime
schedule. If the employee is not scheduled within ninety (90) days from the
date that the employee was omitted from the schedule, the employee shall
receive full payment for the overtime to compensate the loss.

Hours credited for sick leave, compensatory time and compensable injury shall
be considered as time worked for the purpose of computing overtime.
Overtime refused will be made a matter of record and charged to an employee

for the purpose of equal distribution.



4.1

4.2

4.3

5.1

5.2
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ARTICLE 4

CALL IN TIME
The City will arrange so that any employee reporting for work on any
regularly scheduled work day, unless notified during the preceding half shift,
not to do so, will be permitted to complete at least a half shift period, and may
be assigned other than his regular work within Hs physical capacity at his
established hourly rate. Howéver, this may not apply when operations are
suspended due to causes beyond the City's control such as fires, floods, storms
and failure of power supply.
Employees called in and reporﬁﬁg for emergency work after leaving their
place of employment and outside their regularly scheduled shift hours, shall
receive not less than four (4) hours pay at their overtime rate.
The foregoing provisions shall not apply to call back of the Animal Control
Officer and his assistant due to the nature of the responsibilities of said

position; compensation shall be based upon time worked.

ARTICLE 5

SENIORITY
The partieé hereto recognize and accept the principle of seniority within a class
of position within a department in all cases of layoff and recall.
Seniority is defined as the total length of City service in any capacity within
the bargaining unit as described in 1.1 of this agreement.
The Personnel Director shall prepare and forward to the secretary of Local 670

a seniority list of employees by class of position and by division. Seniority



5.4

5.5

5.6

5.7

lists shall be revised within each division showing the employee's name, class
of position and seniority.

An employee who goes from one class of position to another shall carry his
seniority with him upon satisfactory completion of a three (3) month |
probationary period in the new class, when required.

In the event of layoff, the employee with least seniority in the class of position
within the division affected, shall be laid off first. Within five (5) days of
layoff, the laid off employee on the re-employment list may bump the
eﬁlployee with the least seniority in the same or a lower pay grade
classification position in that division provided that the laid off employee can
perform the duties of the job bumped without any additional training and
subject to a ninety (90) day trial period. Two (2) weeks' notice of layoff shall
be given to the employee affected by such layoff.

A probationary period of three (3) months shall be required in the event of any
change of position.

A laid off employee's name shall be placed on a re-employment list, by class
of position and division, and shall remain on said list for a period of two (2)
years from the date of such layoff. Seniority shall accrue to such employee

while on the re-employment list. No new employee will be hired and no new

- employee will be transferred into any class of position or division until all

employees on such re-employment list for that class of position have been
recalled to work, provided, nevertheless, that an employee on the re-
employment list with the greatest seniority within a division shall have a
priority to a recalled position in the same or a lower pay grade classification in

the same division provided that said employee can perform the duties of the



5.8

5.9

~ recalled position without any additional training. Pending the return to work

of the recalled employee, the appointing authority may transfer another
employee to a vacant position for which there is a re-employment list. The
Personnel Director, for the purpose of recall, shall send a registered or certified
letter to the last known address of the employee unless actual personal contacf
can otherwise be made by the Personnel Director and the employee shall have
five (5) days from the date of the sender's receipt, or the personal contact, to
reply to such recall.
If a recall to work does not reasonably assure the employee of four (4) weeks
continuous work, a failure to accept will not be considered a refusal. Upon
return to work, a recalled employee shall receive that salary rate to which he
would have been entitled had he not been laid off if he/she returns to the same
class of position.
In promotiongl examinations, each employee shall receive one-half of one (1)
point for each full year of City service, up to a maximum of ten (10) points.
All vacancies and/or new jobs created by the City shall be posted on the City
bulletin boards for ten (10) working days. Copies of all postings will be
supplied to the President and Chief Steward of Local 670. Any employee
desiring such vacancy and/or new job shall notify the Personnel Director in
writing of their said desire.
(@)  The City will post all vacancies within thirty (30) days after the
appointing authority for each department has decided the position is to
be filled. Once posted, the City will fill these vacancies within ninety

(90) days.

10



- 5.10

()

The City shall pay for any courses resulting from any local, State or
Federal regulations requiring upgrading or additional courses for Water
Pollution Control Operator and tuition reimbursements under Section

5.10 (c).

New employees shall serve a probationary period of six (6) months. New

employees will be subject to dismissal for any reason during their initial six

(6) month probation. Both the Union and the employee will be told the reason

(s) for dismissal. New employees who have satisfactorily completed the

probationary period shall be known as permanent employees and their

seniority shall be dated from their first day of employment. (Employees

presently on probation will be grandfathered).

(a)

®)

©

Probationary employees can work overtime in the normal overtime
rotation. Probationary employees can also be assigned to any
permanent shift and work alone as long as the permanent shift
assignment has been offered by seniority to other bargaining unit
members in class.

Employees transferred to a class of position assigned to éhi’gher pay
grade, shall serve a probationary period of three (3) months.

A committee of five (5) personnel, two (2) Union and two (2)
management with the fifth being the Personnel Director, who will
serve as Chairman, will be set up within ninety (90) days of the signing
of this contract to review all Local 670 job specifications and pay
grades. The committee's purpose will be to update and amend all those
job specifications which need modification and also establish

appropriate pay grades. The recommendations of these committees

11



must be submitted to the City and the Union. Both the City and the
Union agree that the recommendations will be a mandatory topic of
negotiations for the contract negotiations for each successor collective

bargaining agreements.

5.11 Seniority shall be considered broken for the following reasons only:

6.1

6.2

(a) When an employee has been discharged for just cause;

(b)  When an employee voluntarily terminates his employment;

(c) When an employee fails to respond to a recall notice;

(d)  When an employee fails to notify his departmental director of his
absence from work within three (3) working days;

(e) When an employee fails to renew a leave of absence;

® When an employee engages in other work while on leave of absence;

(2 _ When an employee is laid off in excess of two (2) years from the date

of his most recent layoff.

ARTICLE 6
UNION COMMITTEE |

The Union shall furnish the City with a written list of its officers immediately

after their designation and promptly notify the City of any change in such

officers.

(a)  All Union Officers and Stewards shall have top seniority in their
respective departments to insure representation of all employees during
layoff periods.

The Union Stewards and Officers will be allowed the necessary time during

working hours to process grievances and to conduct contract negotiations.

12



6.3

6.4

7.1

7.2

Such time shall be with the approval of the departmental director involved;

and such approval shall not be unreasonably withheld.

(@)  When appearing before the Personnel Board at grievance hearings, the
Union will be represented by no moré than two (2) Union officials,
along with the grievant (s), witnesses, and the Council Representative.

Union and City representatives may request to meet during working hours for

the purpose of discussing mutual problems at the request of either party. Such

meetings, once scheduled, may be cancelled or postponed by mutual consent.

Delegates and Union Officers, required to attend Union conventions and

conferences, will be allowed time off with pay not to exceed a total for all

delegates and officers of five (5) days cumulative per year.

ARTICLE 7
GRIEVANCE PROCEDURE
For the purpose of this agreement, the term "Grievance" means any difference
or dispute between the City and the Union, or between the City and any

employee with respect to the interpretation, application, claim of breach or

violation of any of the provisions of this agreement.

(a) An "aggrieved person" is any person or group of persons making a
claim under this article.

Any such grievance shall be settled in accordance with the following

procedure:

(a) A discussion between the aggrieved party and the Union Steward, if
requested by the employee, and the Supervisor or Division Head

involved. If an agreement cannot be reached, verbally, the Union

13
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(b)

©

(d)

and/or the aggrieved party may file a grievance, in writing, within five
(5) working days of the disagreement to the department head who shall
give his answer within five (5) working days thereafter.

Failing to settle the matter under (a) within five (5) working days
thereafter, the aggrieved employee shall present his grievance, in
writing, to the Personnel Board, and the Personnel Board shall give its
answer, in writing, within five (5) working day thereafter. In the event
that the Department Director or his designee is absent, the time period
in (a) will be extended five (5) additional days. In the event the
Personnel Board are absent, the time frame in (b) shall be extended by
thirty (30) days. If both time frames are met without a hearing, the
Union has the right to move automatically to the next level of the
érievance procedure.

The Union and the City agree to accept and act promptly upon any
grievance of a general nature received from one another. Any such
grievance will be presented, in writing, and will be processed in
accordance with paragraph a, b and ¢ hereof.

In the event the grievance is not settled in a manner satisfactory to the
aggrieved party (the Union or the City), then either party may submit

such grievance to arbitration in the manner provided herein.

Either party to this agreement shall be permitted to call witnesses as part of the

grievance procedure. When an employee is called as a City witness, he/ she

must appear before the hearing officer. The City, on request, will produce

payroll and other records, as necessary.

14



7.4

7.5

7.6

1.7

8.1

8.2

Members of the Union Committee, Stewards, the aggrieved employee, and
employee witnesses, will be paid at their regular wage up to their shift quitting
time for time spent in processing grievances or attending conferences on
contract negotiations.

Nothing contained herein deprives an individual employee of the right to
process his grievance without Union representation. If such grievance is
processed without Union representation, the facts of said grievance will be
furnished the Union.

Union Representatives may assist tocal 670 Representatives in négotiaﬁons
and in the processing of any grievance.

The grievance procedure and arbitration provided for herein, shall constitute
the sole and exclusive method of determination, decision, adjustment, or
settlement between the parties of any and all grievances, except as set forth in

Article 7, Section 7.2 of this agreement.

ARTICLE 8

ARBITRATION
If a grievance as defined in Article 7 is not settled under said article, such
grievance shall, at the request of the executive board, or the City, be referred
to the American Arbitration Association for arbitration, in accordance with its
rules then obtaining. The decision of the arbitrator shall be final and binding
upon the parties. The expense of such arbitration shall be borne equally by the
parties.
Only grievances arising out of the provisions of this agreement relating to the

interpretation or application thereof, may be submitted to arbitration.

15



83

9.1

9.2

2.3

All submissions to arbitration under this article must be made within four C))
weeks after the decision in Section 7.2(c) of the grievance procedure, except
that all submissions to arbitration as to suspensions and dismissals, must be
made within two (2) weeks after the decision in Section 7.2(c) of the grievance

procedure.

ARTICLE 9

DISCIPLINARY ACTION & DISCHARGES
An appointing authority or any subordinate designated by him may dismiss,
demote or suspend an employee for just cause. If, within five (5) days of such
dismissal, demotion or suspension, the employee so affected notifies the |
Personnel Director in writing, that he has been unfairly treated, he may have
his case reviewed in accordance with the grievance and arbitration procedures
as set forth in this agreement.
An employee who has been promoted but who does not satisfactorily complete
his probationary peri_od in the higher class, and therefore returns to his former
class, shall have no right of appeal under this section.
In the event that an employee is dismissed, demoted or suspended under this
section, and such employee appeals such action and his appeal is sustained, he
shall be restored to his former position and be compensated at his regular rate
for any time lost during the period of such dismissal, demotion or suspension.
Disciplinary action shall be imposed on an employee for just cause. The
following progression will be observed in general: oral, written, suspension
and discharge. All disciplines will be documented. The employee and the

Union will be notified at or before the actual time an employee is to be

16



9.4

10.1

10.2

disciplined of the specific reason for the discipline. The City has two (2)
working déys after the discipline is given to present written documentation of
such discipline to the employee and the Union.

Oral warnings shall be expunged from an employee's record upon the
completion of one (i) year if no further discipline is given. Written warnings
will be expunged from an employee's record upon the completion of two (2)
years if no further discipline is given. Employees who the City deems as
potential sick leave abusers will be first counseled concerning their sick time.
Continued abuse after counseling can result in an employee being placed on an
abusive sick leave list which would require the employee to present a
physician's certificate or other satisfactory evidence for all sick time used
during this period. "I‘he abusive sick leave list will be for a duration of 3
months. If the employee uses no more than one (1) sick day during this period

the employee will be removed from this list.

ARTICLE 10

MISCELLANEOUS
The City agrees to provide reasonable bulletin board space, where notices of
official Union matters, submitted by the Union and approved by the City, may
be posted.
No one out of the bargaining unit shall perform work normally done by a
member of the bargaining unit unless an emergency arises. In no case will the
provisions be used to deprive any members of the bargaining unit either

straight time or overtime.

17



10.3

104

10.5

10.6

10.7

A clothing allowance of $150.00 a year will be paid to all employees in the
month of October, pro-rated, based on the time the employee has worked.
Employees must be on the payroll in October to be eligible for clothing
allowance. The City will supply two (2) sets of uniforms or coveralls to
Wastewater Treatment Plant employees including the outside sewer crew,
Water Division employees including the outside crew, and Meter Readers
annually. Reimbursement for certified boots up to $125.00 per year. Five (5)
safety orange T-shirts to be supplied every two (2) years and two (2) orange
winter jackets to be supplied every two (2) years. The City to supply two (2)
sets of uniforms or coveralls for Highway Mechanics. Five (5) new uniforms
supplied per year for Telecommunications Clerk.

The City agrees to pay the yearly license fee for the Hoisting Engineers, Water
Pollution Control Operators, and Water Treatment, as well as the yearly
license fees for all local, state, and federal requirements for all members
covered under this agreement.

Foreman shall not be allowed to perform duties outside their regular duties
such as operating equipment unless an emergency arises.

The established practice of taking fifteen (15) minute breaks in the morning is
recognized. A ten (10) minute break will be permitted in the afternoon. In
these cases, this means only two (2) per day will be permitted Breaks may be
taken by employees who work overtime of four (4) hours or more.

Doctor's statements shall be honored in relation to leave of absence or sick
leave. Family sick leave of three (3) days will be allowed with a doctor's

report; this time to be deducted from sick leave.

18



10.8

10.9

10.10

1011

10.12

Any permanent employee of the Wastewater Treatment Plant who has
satisfactorily cofnpleted a course approved by the Public Works Director,
whose approval shall be at his sole discretion and may be based on economic
or other factors, will receive an additional $2.75 a week while employed in the
Wastewater Treatment Plant.

Effective July 1, 1988, any permanent employee of the Wastewater Treatment
Plant, who has satisfactorily completed a course approved by the Public Works
Director, whose approval shall be at his sole discretion and may be based on
economic or other factors, shall be as follows: Grade 1 through 4 licenses,
$8.00 weekly. Additional income shall be paid to said employees while
employed at the Wastewater Treatment Plant.

Wastewater Treatment Plant employees and the outside sewer crew shall have
an annual lphysical examination and necessary inoculations as determined by
the State Health Department which will be paid for by the City. All reports
shall be made available to the City, the employee and the Union. Further,
within thirty (30) days after the signing of this contract, employees will
receive the necessary inoculations.

Drug Testing — Random testing for all employees operating City vehicles.

If, during a random test the presence of .a controlled substance is detected, the
employee will undergo EAP. Subsequent offenses are subject to progressive
discipline.

All wage step increases' shall be at six (6) month intervals.

All employees working alone, within the hours of 4:00 pm. to 8:00 am. shall
be provided with two-way, portable communication devices to help insure

safer working conditions. Said employees shall include all Highway
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10.13

10.14

10.15

10.16

Watchpersons, all Water Division Shoppersons, all City Hall Watchpersons,
all Park Division Personnel, and any other persons who shall occupy jobs
created in the future by the City that may warrant need for such
communication devices.

All employees must supply their supervisor and the Personnel Director with a

telephone number at which they can be reached in case of emeréency. They

also should supply their supervisor and the Personnel Director with a current
address and phone number which will be kept confidential.

The City and the Union realize the State has passed a law concerning

Commercial Driver's License requirements to comply with Federal statutes.

The parties, therefore, agree to the following for employees:

1. The City will pay for two (2) tests if needed, the first license and all
future renewals. Employees will be responsible for any further testing. |

2. After April, 1992, if an employee still does not qualify, they will be
given another position if they meet minimum qualifications and there is
a position available.

3. If there is no position available, the employee shall be given preference
for the next vacant position available before hiring someone from
outside the bargaining unit, if the employee meets the minimum
qualifications of the position.

The City will pay for individual membership in the New England Water

Works Association for Water Treatment Operators.

Effective July 1, 2005 any permanent employee of the Water Division that has

obtained full certification as a Drinking Water Treatment Operator or a
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Drinking Water Distribution Operator shall receive additional income weekly

as follows:

Grade 1 Treatment or Distribution Operator $1 1.00‘
Grade 2 ~ Treatment or Distribution Operator $15.00
Grade 3 Treatment or Distribution Operator $19.00
Grade 4 Treatment or Distribution Operator $23.00

ARTICLE 11
WAGES

11.1 The wage increases to be implemented during the period of this Agreement are
as follows: '

Effective 07/1/2005 4%
Effective 07/1/2006 2%
Effective 01/1/2007 2%
Effective 07/1/2007 2%
Effective 01/1/2008 2%

ARTICLE 12
'HOLIDAYS
12.1 Employees are entitled to a day off with pay at their regular rate of pay
on holidays which occur or are celebrated within an employee's assigned
basic work week; said holidays are as follows:

New Year's Day

Martin Luther King Day

Good Friday

Memorial Day

July 4th

V. J. Day

Labor Day

Columbus Day

Veterans' Day

Election Day/In November in every Even Year
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12.2

12.3

124

12.5

Thanksgiving Day and the following day
The Day before Christmas
Christmas Day

Holidays which fall on a Saturday shall be celebrated on the last scheduled

work day before the holiday, except for the Plant Operation Group, City Hall
Watchman, and Highway Division Watchman.

a. Whenever any of the preceding listed holida‘y;s fall on a Sunday, the
following day shall be considered the holiday.

Holiday pay for any of said listed holidays will not be paid for any of said
holidays which occur on any day of the week not within the employee's
assigned 35 of 40 hour basic work week.

b. Employees assigned to the Plant Operation Group, City Hall Watchman and
Highway Division shall receive holiday pay for actually working on a holiday

which falls on either a Saturday or Sunday if it is their regular day to work.

- Employees who are off shall receive eight hours holiday pay in addition to

their regular pay.

Employees temporarily absent due to injury suffered in the course of |
employment, or due to bona fide illness causing temporary absence, (in either
case not in excess of one hundred eighty (180) days, will be eligible for
holiday pay.

An employee who has reported for work, but who has been laid off during the

week in which a holiday occurs, shall receive pay for such holiday.
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13.1

13.2

ARTICLE 13

VACATIONS
All permanent employees in full time positions who are covered by this
agreement, and who have six (6) months or more seniority as of January 1 or
July 1 of the applicable year, shall receive a vacation computed by using the

anniversary date of the employee's appointment as follows:

SENIORITY VACATION
6 Months up to 1 year 1 week plus 2 days
1 year up to 5 years 2 weeks plus 2 days

One (1) additional day of vacation shall be added for each full year in excess

of five (5) years, but less than ten (10) years.

10 years 3 weeks plus 2 days
12 years 3 weeks plus 3 day
14 years 3 weeks plus 4 days
16 years 4 weeks
18 years 4 weeks plus 1 day

- 20 years 4 weeks plus 2 days
21 years - 4 weeks plus 3 days
22 years 4 weeks plus 4 days .
23 years 5 weeks
24 years . 5 weeks plus 1 day
25 years and over 5 weeks plus 2 days
28 years 5 weeks plus 3 days

Two (2) additional days of vacation shall be added each year on January 1 in
place of two (2) holidays, namely:

Washington's Birthday and Rhode Island Independence Day.

The distribution of vacation pay shall be on or before the start of the

employee's vacation.
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13.3

13.4

13.5

13.6

13.7

An employee's total seniority with the City as of January 1 or July 1 in the
applic_able yeai‘, ‘shall be used as a basis for computing the length of vacation
under the provisions of 13.1.

In case an employee dies or terminates his employment, leaviﬁg accrued
vacation pay not yet paid, the City shall pay the amount of such accrued
vacation pay to the executor or administrator of his estate, to his next of kin, or
the employee, whichever is legally appropriate.

The vacation period for employees covered by this agreement shall be upon.
accrual. Time off for vacations shall be established by the appointing
authority and once established, employees will be notified of approval or
denials of annual vacation request no later than April 15 each year. Any
request for an exception to the specified vacation period shall be made to the
Division Chief or the Departmental Director at least two (2) weeks prior to the
start of the vacation time requested. Approvals or denials for all otﬁer réquests :
for vacation will be. done in a timely manner affording the employee as much
advance' notice as possible. Employees will have a right to grieve when they
feel there is a lack of timely notice of approval or denial of such vacation
requests.

Should a question arise between employees as to when their vacation will be
taken, the senior employee shall have preference.

All employees by seniority in each division, may have first choice in selecting
vacation of up to two weeks. Once original requests are made, all employees
by seniority in each division may choose up to an additional two weeks
vacation. Once this process is completed, all other vacation requests will be

first-come, first-serve.
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13.8

13.9

13.10

14.1

All vacations must bé taken during the calendar year in which they are due,
and vacation time shall not accrue from one year to another following the
execution of this agreement.

In case any employee is temporarily absent from work asa result of leave of
absence, on-the-job injury, or otherwise for a period of thirty (30) days or
more, vacation entitlement shall be ap_porﬁoned for the entitled year in
accordance with the time worked by said employee and his full entitlement;
provided, however, that any accrued vacation due said employee shall not be
lost.

Two (2) personal days shall be allowed to all employees covered by this
agreement. These days shall have priority over all other forms of time off.
These days shall not accumuléte from year to year unless the performance of
duties prevehts it. In such cases, employees may elect to carry over personal
days or be paid in cash. In either case, this shall be used at the discretion of

the employee.

ARTICLE 14

HEALTH AND WELFARE
Subject to the limitations contained herein, the City shall pay the cost,
including family coverage, for its employees on active service in the City
currently enrolled in the Classic Blue Cross program shall discontinue said
coverage and transfer coverage to Blue Cross Health Mate Coast to Cdast plan
at the first opportunity allowed by the insurer. The City will also pay the cost
of Delta Dental, Level III, Family membership where applicable. The City will

pay the cost of Delta Dental, Level IV, family membership, up to a covefage
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14.2

14.3

144

14.5

limit of $1200.00. Any employee desiring a coverage limit for Level IV of

~ $2000.00 may obtain said coverage at their own expense for the difference

- between Level IV ($1200) and Level IV ($2000). The City will pay the cost

of Blue Cross/Blue Shield Major Medical, Delta Dental Plan, Prescription
Rider and Vision Care Rider, which are in effect, for employees who retire and
their spouses, until age 65; thereafter, they shall be covered by Blue Cross
Plan 65.

Eye Care Hardware per Employee Only, $25 nominal fee per year reimbursed
upon receipt of bill.

The City agrees to supply safety equipment and special protective clothing for
its employees. Repeated failure to use such safety equipment and protective
clothing shall subject the employee to disciplinary action, provided such
equipment is available.

Effective September 1, 2002, the City will pay the cost of life insurance for all
employees covered by this contract in the amount of $40,000.

The City reserves the option to exp;lore and adopt, if the Union agrees, other
medical and dental programs containing equal or better benefits.

Employees who work outdoors will not be required to "hot pave" in
temperatures 90 degrees Fahrenheit or higher. Employees will not be required
to wash vehiéles outside in temperatures 32 degrées Fahrenheit or below.
When employees feel that other requirements are made upon them that may be
Health & Safety violations, they will be brought immediately to the
department head's attention and the safety & health officers of Local 670 for
resolution. If unable to be resolved by the department head or the Safety &

Health Officer, they will be brought to the Mayor's attention for resolution.
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14.6 Employees who waive medical insurance will receive twenty-five (25%)

15.1

15.2

percent of the premium for both health and/or dental coverage.

ARTICLE 15
PENSION MEMBERSHTP
New eﬁlployees shall be required to become members of the Municipal
Employees' Retirement System effective on the date of hire, as established by
resolution of the City of Woonsocket dated February 16, 1962, said resolution
having been enacted in accordance with the provisions of Title 45 of the
General Laws of Rhode Island. Said retirement plan will be run in accordance
with the rules and regulations of said plan.
The above-mentioned retirement system is an addition to thé provisions of the
Social Security Act under which the employees included in this agreement are
covered.
For informational purposes iny, the following provisions of the Municipal
Employees' Retirement System are set forth and such provisions are not to be
considered as part of this agreeﬁlent.
(a) Employees' contribution to said retirement is six (6%) per cent
of their weekly salary.
(b)  The City's contribution to said retirement system is based on
Actuarial Study from the Retirement Board.
(c) Service retirement under this system cannot be prior to age 58.
There are provisions for retirement under age 58 in case of

certain disability condition.
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15.3

15.4

15.5

(d)  The length of time required under the retirement system in
order to be eligible for a pension is ten (10) years.

()  Anemployee leaving the City service with less than ten (10)
years under the retirement system ﬁ1ay withdraw the amount he
has contributed to suc;h system, but without interest.

® If any employee leaves the service of the City with ten (10)
years or more under the retirement system, he may withdraw
the amount he has contributed or he may leave the fund intact
and be entitied to a pension at age 58, in accordance with the
credits that he has under the retirement system.

Any classified employee who has not or does not join the Municipal
Employees' Retirement System of the State of Rhode Island, as adopted by the
City of Woonsocket on July 1, 1962 and who has, or shall hereafter attain the
age of seventy (70) years, shall be retired. Retirement shall occur on the first
day of the calendar month next succeeding the date in which such employee

shall have attained the age of seventy (70) years.

Effective July 1, 1977, the City will enroll all eligible employees in the

Municipal Employees' Retirement System based on two (2%) of salary.

Rhode Island Employees Retirement System Cost of Living Adjustment
(COLA) Plan B subject to the terms of RI General Laws 45-21-41, as
amended, one percent (1%) of the employee's compensation concurrently with
and in addition to contributions otherwise being made to the retirement system
will be contributed by each employee starting on

January 1, 2000.
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ARTICLE 16

SICK LEAVE

16.1 Sick leave shall be defined as the absence from duty of any employee due to
illness or exposure to contagious diseases. All such leaves foreseeable shall
require specific prior approval of the depar@ental director and unforeseeable
leaves shall require notification to the department director and/or division head
no later than the regular starting time of work. Sick leave shall be considered
a privilege and shall be administered by the personnel director.
Sick leave with pay shall be accfued to employees at the rate of one and one-
quarter (1 1/4) working days for each full calendar month of service, provided,
however, that such a benefit shall not accumulate in excess of one hundred-
fifty (150) working days.
The departmental director may require a physician’s certificate that an
employee is too ill to perform his regular duties. In any event, such
physician's certificate shall be mandatory after four (4) consecﬁtive days of
absence due to illness. |
In case an employee dies or retires, leaving unused sick leave, the City shall
pay the amount of such sick leave at the rate of seventy (70%) percent to the
executor or administrator of his estate, to the next of kin, or to the employee,
whichever is legally appropriate.
In case of retirement of any employee, said amounts shall be paid to the
employee on retirement. |

162 Bereavement leave allowable for death in the family, not deducted from sick
leave, shall be as follows: for wife, husband, child, mother, father, brother or

sister, mother-in-law, father-in-law and grandchildren; from the time of
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notification to and including the day of burial, not to exceed five (5) days. For
daughter-in-law and son-in-law, the day before burial and the day of burial
shall be allowed. For sister-in-law, brother-in-law, aunt, uncle, niece, nephew,
grandmother, grandfather, current step parents and current step children, the
day of burial shall be allowed. The employee must preseri;c proof, such as an
obituary notice, etc., in questionable cases, in order to be allowed to use
Bereavement Leave.

16.3 A leave of absence shall be granted to an employee, upon request, for reasons
of childbirth or adoption. |
Childbirth leave shall be deducted from accumulated sick leave pursuant to a
doctor's order, upon the employee's request. In the event an employee adopts a
child, sick leave shall be granted in accordance with any legal requirement for
parental care of the adopted child, upon an employee's request.

16.4 Any officer or member of the executive board shall be allowed time off with
pay to attend the funeral service of a member. Officers and executive board
members shall be allowed time off with pay to attend the funeral service of
any officer or executive board member. Such time off with pay shall not be
deducted from accrued sick leave or vacation.

16.5 All employees covered by this agreement shall be covered by the Workers'
Compensation Act of Rhode Island. The City agrees to the policy of paying
the difference between Workers' Compensation awards and the employee's
regular base pay as follows:

1. (a) During the initial two (2) year period an employee collects
Workers' Compensation, any compensation checks received by the

employee shall be produced for verification to the Personnel Director
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and the City will pay employee the difference between said check and
his regular base pay for said two (2) year period without deduction
from sick leave.

(b)  During the initial one (1) year period an employee collects
Workers' Compensation, any compensation checks réceived by the
employee shall be produced for verification to the Personnel Director
and/or his/her staff, and the City will pay the employee the difference
between said check and his/her regular base pay for one (1) year period
without deduction from sick leave. |

2. Thereafter, upon producing said checks to the Personnel Director for
verification, the difference between any Workers' Compensation award
and the employee's regular base pay shall be deducted from the
employee's sick leave account and the employee shall be paid said
difference in pay until the employee's sick leave account has been
exhausted.

3. (a) The foregoing (Section 1a) shall be applied prospectively and shall
have no effect or application to employees receiving Workers'
Compensation benefits on June 30, 1981.

(b) Section 1 (b) shall be effective prospectively from July 1, 1988 and
shall apply to workers injured on the job thereafter.

4. Sick leave shall not accrue while on-the-job injury continues.

16.6 In any case where an employee has accumulated his maximum sick leave
entitlement under paragraph 16.1 above, he shall, at the end of each (;ontract
year be entitled to be paid for any unused days of sick leave as follows:

for the first five (5) days at the rate of 25% per day;
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for the next five (5) days at the rate of 50% per day;
for the next five (5) days at the rate of 75% per day.

Payment for said days of unused sick leave shall be at the employee's daily
rate of pay at the end of the current contract year, the daily rate of pay being
one-fifth (1/5) of the employee's weekly rate of pay. Said payment shall be
due and payable within thirty (30) days of the last day of the contract year in
one lump sum in a check separate from the employees' regular pay check.
a. When an employee uses no sick time for one (1) calendar year a bonus of
two hundred fifty ($250.00) dollars will be paid to the employee.

' b. Effective 1/1/2001 all employees covered by this Agreement will be
covered by TDI as per state law conditional of state approval.

16.7 The parties agree to set up a committee to review and recommend
amendments, change, corrections, consolidations, etc. for issues pertaining to
Sick Leave language. The Committee will consist of two Union members
chosen By the Union President and two members chosen by the Mayor. This
committee will meet within 90 days of the signing of this contract. All
recommendations and conclusions of the committee must be approved by the

entire Union membership as well as by the City before being implemented.

ARTICLE 17
MILITARY SERVICE
17.1  Any employee, other than temporary, who is a member of a reserve force of
the United States, or the Rhode Island National Guard, or the Rhode Island Air
National Guard, and is ordered by the appropriate authorities to attend a

training period, or other duties under supervision of the United States, or the
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18.1

18.2

19.1

State of Rhode Island, shall be granted a leave of absence without pay from his
position during the actual duration of such activity, but ndt to exceed fifteen
(15) days annually. During this period, the employee shall accrue sick leave
and vacation leave as though actually employed. Such employee shall receive
that part of his regular salary which will, together with his reserve or guard

pay, equal his total City salary for a similar period.

ARTICLE 18

JURY DUTY
Any employee, other than temporary, shall be granted a leave of absence for
required jury duty or other civic duty requiring an appearance before a court or
other public body. Said employee will receive their full salary and will turn in
said jury duty pay into the City. Should the employee receive extra salary as a
result of sequestration or the like, said employee may keep this extra salary.
If an employee is required to testify. at a hearing as a result of a subpoena or
the like, and this hearing has nothing to do with City business, that employee
must discharge either compensatory time, personal time, vacation time, or

leave without pay for said day.

ARTICLE 19
LEAVE WITHOUT PAY |
Upon written application, a permanent employee may be granted a leave of
absence, if approved by the appointing authority and personnel director, not to

exceed six (6) months, and subject to one (1) renewal, not to exceed six 6)
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19.2

193

194

20.1

20.2

21.1

months, for reason of personal illness, disability, or for other purposes deemed
eligible, subject to approval of the appointing authority and personnel director.
Leaves of absence, for reasons other than those above, may be granted with

the consent of the appointing authority.

Upon return to work, such employee will be placed in his former job, if

available, or in an equivalent one in accordance with his seniority at the then
prevailing rate for the work performed.

Seniority shall be retained and shall accumulate during all leaves of absence.

ARTICLE 20

NO STRIKES OR LOCKOUTS

The Union will not cause, call or sanction any strike, work stoppage or
slowdown, nor will the City lock out its employees during the term of this
agreement.

It is agreed that all provisions of this agreement are binding on each of the
individuals governed by this agreement for the duration thereof, with the same

force and effect as if they had individually signed the said agreement.

ARTICLE 21

LONGEVITY
Each employee covered by this agreement shall be entitled to longevity
payments after service as a City employee for a period of five (5) years from
date of appointment. Any employee entitled to longevity payments shall be
paid the same in one (1) lump sum on or before December 1 of each year. The

date of November 1 shall be the date used to determine whether or not an
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22.1

employee is entitled to longevity payments for that year. Payment of

longevity shall be in accordance with the following schedule:

Commencing of employment to and inciudjng fom (4th) year - 0% of salary
Fifth (5th) year to and including ninth (9th) year 4.5% of salary
Tenth (10th) year to and including fourteenth (14th) year 5% of salary
Fifteenth (15th) year to and including nineteenth (19th) year 5.5% of salary
Twentieth (20th) year to and including twenty-fourth (24th) year 6% of salary
Twenty-fifth (25th) year and over 6.5% of salary

Longevity pay will not be paid to employees who have been on Workers'

-Compensation for more than one (1) year.

ARTICLE 22

MANAGEMENT RIGHTS
The management of the City and direction of the working forces is vested
exclusively in the City including, but not limited to, the right to hire, suspend
or demote, discipline or discharge for just cause, to transfer or layoff because
of lack of work or other legitimate reasons, to determine the type, kiﬁd and
quality of service to be rendered to the community, to determine the location
of the physical structures of any division or department thereof, to plan and
schedule services and work programs, to determine the methods, procedures
and means of providing such services, to. determine what constitutes good and

efficient City service, subject to the terms of this agreement.
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22.2

223

23.1

23.2

24.1

The Mayor may temporarily assign work historically not performed by Union
members on a regular basis, including, but not limited fo, cleaning sidewalks,
empty lots, brooks, etc.

The City shall have the right to tempdrarily transfer employees from their
regular job, within the Finance Department, for any reason, PROVIDED: the
transfer period for reasons other than to avoid layoff, shall not exceed fourteen
(14) working days in the aggregate during any contract year except in cases
where an employee registers no objection to remaining on such temporary
transfer beyond said fourteen (14) working days, maximum. Employees
temporarily transferred to a lower rated job will suffer no reduction in their
hourly rate of pay. Employees temporarily transferred to a higher rated job

will have their hourly rate increased in accordance with Article 2.6.

ARTICLE 23
ALTERATION OF AGREEMENT
It is understood that any alterétion or modiﬁ?:ation of this agreement shall be
binding upon the parties hereto oﬁly if executed in writing.
The waiver of any breach or condition of this agreement by either party shall
not constitute a precedent in the future enforcement of all the terms and

conditions herein.

ARTICLE 24
DURATION
This agreement will be and remain in effect until June 30, 2008 and thereafter

will be automatically renewed from year to year unless at least thirty (30) days
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......

prior to the termination date hereof, the normal termmatxon date of any "

automatic extension period elther party serves upon the other wntten notlce

that it desires to make a change or changes therein and speciﬁed such change’é L

or changes.

24.2 In such event, both parties hereto agree to éirange a conference betw"een fh em ‘. i | S

to be held within ten (10) days after the serving of such notice for the purpose

of discussing the proposed change or changes and the makmg of a neW
agreement. This agreement will remain in full force and effect untﬂ the
execution of a new agreement, provided, however that 1f such conference faﬂs ' ':A .:f Lo

to result in the execution of a new agre_ement by the expiration of this .

agreement, either party thereafter may terminate this agteenient hy gwmg : - "

notice to the other in writing,

FOR AFSCME, COUNCIL 94

i

Semo kusn/'(e

- L. Lot
o . . PRI
37 S
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PRIVATIZATION

The City is in the process of evaluating the merits of contract operations, via
a public-private partnership in relation to the Wastewater Treatment Facility.
The City intends to honor union representation and the Union agrees to

participate in the City's efforts to evaluate and/or establish said partnership.
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ADDENDUM

APPENDIX A

JOB SPECIFICATIONS

APPENDIX B

Job Titles and Salaries SEE ATTACHED
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LETTERS OF UNDERSTANDING
(a)  The parties hereby agree that the job specifications included herein
were negotiated in good faith and are included in the Collective Bargaining
Agreement. They have been separated from the Contract because of volume
reasons only. These job specifications shall be in full force and effect for the
duration of the Collective Bargaining Agreement.
(b)  Unless specifically changed in writing by either party through
negotiations, it is understood that they will continue in full force and effect.
The Union and the City agree that both parties recognize the practice and
custom of vacation approvals for the Water Department as confirmed in
Arbitration #1139-2392-87.
The practice of the City paying for all courses for Water Department
Employees concerning contact hours (continued education hours) needed to
maintain required licenses will be continued.
There shall be created the position of utility police dispatcher. The basic
schedule of this position shall be 7:00 pm to 3:00 am, five (5) days per week.
Management shall have discretion to reassign this positidn to different shifts,
if necessary.

Salary increases for dispatchers ($13.97/hour) entry level.
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